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Producer : Jinlongheng Furniture Co., LTD. -
Subsidiary amfori (@) ssci

DBID : 386297 and Audit Id : 142189 Audit Date : 07/01/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:
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Producer : Jinlongheng Furniture Co., LTD.

Subsidiary
DBID : 386297 and Audit Id : 142189
Audit Type : Full Audit

Audit Date : 07/01/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Jinlongheng Furniture Co., LTD. Subsidiary

DBID number : 386297
Audit ID : 142189
Address : Land M3, Jiujiang Clothing Home Textile Industry Park, Jiugiao Road, Shijiang Village, Shatou, Jiujiang
Town, Nanhai Distric. Foshan City, Guangdong China Foshan
Province : Guangdong Country : China
Management Representative : Ms. Chen Yingxia/Admin manager
Contact person: Yingxia Chen Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Spring Mattress
.
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Producer : Jinlongheng Furniture Co., LTD.

Subsidiary amfori @ BSCI

DBID : 386297 and Audit Id : 142189 Audit Date : 07/01/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 09/01/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e | A A A Sl | o | e A A B A B A

Executive summary of audit report

Jinlongheng Furniture Co. LTD. Subsidiary (Business license number: 91440605699758877H) was located Land M3, Jiujiang Clothing Home Textile
Industry Park, Jiugiao Road, Shijiang Village, Shatou, Jiujiang Town, Nanhai Distric. Foshan City, Guangdong China. The total land area occupied by the
facility was about 12000 square meters. They established in 2010 at the current address. A total of 331 employees including 141 female employees and
190 male employees were working in the facility during the audit. The facility occupied one 6-storey dormitory building (1st floor was used as canteen), one
6-storey office building (1st and 2nd floors were used as office and 3rd to 6th floors were used as showroom), one 8-storey production building (1st to 6th
floors were used as workshops and 7th to 8th floors were used as office and entertainment rooms).

During the industrial park, there were one 5-storey production building, one 6-storey production building, one 8-storey production building, one 9-storey
production building, one 6-storey production building and one 10-storey dormitory building rented to 6 facilities as production workshops, warehouse and
dormitory.

The main production processes were listed as follows: embroidering, quilting, cutting, sewing, spring making, spring finishing, padding, glue-spraying,
packing.

The monthly production capacity was 23000 mattresses per month.

This initial audit was conducted by Intertek Testing Services Shenzhen Ltd. At 9:17 am of January 7, 2019, one auditor entered the facility then held an
opening meeting according to the Client’s Program. Ms. Chen Yingxia/Admin manager and Mr. Ou Chengjiang / Worker Representative were present in the
meeting. They stated that they would be co-operative with this audit. During the closing meeting, the facility management agreed with all the findings and
expressed that they would make the improvement within 12 months.

Comments for each Performance Area (PA) were listed as below:

Nonconformance was observed under PA1, PA5, PAG, PA7, PA10, PA12. Please refer to the relevant PA for details.

The performance status in PA2: The facility had taken orientation and refresh training to make workers aware of their rights and responsibilities and built
sufficient competence among managers, workers and workers representatives to successfully embed responsible practices in the business operation.
Furthermore, the facility had set an effective operational-level grievance mechanism to protect workers’ benefit. No negative information was noted during
this audit.

The performance status in PA3: The auditee set up a written procedure to ensure workers could freely elect their own representatives. The auditee
respected workers’ right to bargain collectively. The auditee management communicated the facility issues with these worker representatives monthly. No
negative information was noted during this audit.

The performance status in PA4: The auditee established a written policy and procedure to ensure no discrimination. No discrimination was noted during the
audit on hiring, compensation, benefits, overtime hours, training, promotion, termination, etc. No negative information was noted during this audit.

The performance status in PA8: The facility established a written policy and procedure to ensure no child labor used. HR officer should check the
employees’ original ID card and verify the age through interview firstly to avoid the child labor usage. The lowest age of employees in the facility was more
than 18 years old. No negative information was noted during this audit.

The performance status in PA9: The written protection procedure for young workers was established. The facility conducted the risk assessment, and
marked the young worker only could work in packing area. No young workers and no negative information were noted during this audit.

The performance status in PA11: The facility established a written policy procedure on prohibiting forced labor. No any evidence could indicate that the
facility used the forced labor of debt bondage, indentured, slave labor or prison labor. No negative information was noted during this audit.

The performance status in PA13: The facility had established ethics policy and procedure to prohibit any act of corruption, extortion or embezzlement. The
facility provided training on ethics policy to all employees yearly. No negative information was noted during this audit.

Remark:

1. The attendance records from December 1, 2017 to January 9, 2019 were reviewed at this audit. All production employees worked in one shift, the
regular working hours was from 8:00 to 18:00 included 2 hours lunch break from 12:00 to 14:00. Security employees worked in 3 shifts, the regular working
hours was from 7:00 to 15:00/15:00 to 23:00/23:00 to 7:00. Canteen employees worked in one shift, the regular working hours was from 9:00 to 13:00,
15:00 to 19:00. Finger print system was used for time keeping. No peak season was in the facility per the facility’s statement during the audit.

2. The payroll records from December 2017 to November 2018 were reviewed at this audit. Employees’ wages were calculated on hourly rated basis. The
facility paid lowest basic wages were RMB 1720 per month. For overtime wages, 150% and 200% of basic wages were paid to employees for their
overtime hours on normal working days and rest days. No overtime was arranged on public holidays. Employees were paid by cash on 30th day of each

ameI'i @ B8SsCl www. bsciplatform.org Page4/16

Trade with purpose

Generated on:15/01/2019
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Subsidiary
Audit Date : 07/01/2019 Trade with purpose

Producer :

DBID : 386297 and Audit Id : 142189
Audit Type : Full Audit

month after the previous wage calculation cycle.

3. No child labor and young worker noted in the facility.

4. There are no contractor, agencies, waivers, collective bargaining agreement used by the auditee, which makes the related documents not applicable.
The certificate or report of acceptance checks for completion of all buildings, Fire-related licenses of office building and production building, Discharging

permit were not available for review on the audit date.
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Producer :

Jinlongheng Furniture Co., LTD.

Subsidiary

DBID : 386297 and Audit Id : 142189

Audit Type : Full Audit

Audit Date : 07/01/2019

amfori ()
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Ratings Summary @

Auditee's background information

Auditee's name : Jinlongheng Furniture Co., LTD. Legal status : Limited Company
Subsidiary
Local Name : #lLhREES EERAERART S A Year in which the auditee was founded : 2010
Address : Land M3, Jiujiang Clothing Home Textile | Contact person (please select) : Yingxia Chen
Industry Park, Jiugiao Road, Shijiang
Village, Shatou, Jiujiang Town, Nanhai
Distric. Foshan City, Guangdong China
Province : Guangdong Contact's Email : 512075268@qqg.com
City : Foshan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : Nil
GPS coordinates : Nil Total turnover (in Euros) : 20000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Others Of which domestic market % : 0.00
If other, please specify : Spring Mattress Production volume : 23000 mattresses per
month
Product Group : Others Production cost calculation : Yes
If other, please specify : Spring Mattress Lost time injury calculation cost : No
Product Type : Spring Mattress
Auditee's employment structure at the time of the audit
Total number of workers : 331 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 190 141
Temporary workers 0 0
In management positions 35 25
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 130 50
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 190 141
Production based workers 0 0
With shifts at night 9 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Jinlongheng Furniture Co., LTD.

Subsidiary amfori @ BSCI

DBID : 386297 and Audit Id : 142189 Audit Date : 07/01/2019 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: D Deadline date:08/01/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had set up a management system to implement the BSCI Code of Conduct, and had appointed a senior manager to ensure that the
BSCI values and principles are followed in a satisfactory manner. The auditee knew who its significant business partners were and assessed how
they understood and applied the BSCI Code of Conduct. Furthermore, the facility communicated this Code to all employees by various training
and bulletin board and to their suppliers by training. However, 2 findings were identified in this performance area, please refer to relevant
checkpoint for details.
A HRIHITBSCHT N ERAR, ARIREALELARIES EEBSCHNMEFFRIER. Zek T R EZmE LA, F Pt
A

Ao

1.1 -  The social management system was not implemented effectively, and some non-compliance findings were detected in Performance Areas of
Social Management System and Cascade Effect, Fair Remuneration, Decent Working Hours, Occupational Health and Safety, No Precarious
Employment and Protection of the Environment. For details, please refer to Performance Area 1, 5, 6, 7, 10, 12 respectively. Law/COC: In
accordance with BSCI Social Requirement 1.1, there should be satisfactory evidence that the auditee has set up an effective management
system to implement the BSCI Code of Conduct.

A% AR LA RE AR RFISUNGE N, ATFREN, AR e E, DA EERE, TRERERAFIRT A RIS RDAROEE, 4
ﬁéﬁﬁﬂ?ﬁi‘ﬁﬁiﬂi%t 5.6.7.10. 1285 EMAT AN KIEBSCIH R THEER1.1, HHEILE D REF RV ABILEEAREHIITBSCIHTA
AN,

1.4 - The auditee's workforce capacity was not properly organized to meet the expectations of the delivery order and/or contracts due to the overtime
hours exceeding the local law requirement. Please refer to checkpoint #6.2 for details. Law/COC: In accordance with BSCI Social Requirement
1.4, the auditee’s workforce capacity should be properly organized to meet the expectations of the delivery order and/or contracts.
ZHRAM T NRFRERRHLIGERE AT RRIHAE, EoNA ML W@ H TAEMNE, BERSERERE.2, HEMNATNAEN: RIEBSCIHS
TEER4, REZANT NN TEREBTHUHFREATLHHE,

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BERAFFEI,

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BERAFFEI,

Remarks from Auditee:
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Producer : Jinlongheng Furniture Co., LTD.

Subsidiary amfori @ BSCI

DBID : 386297 and Audit Id : 142189 Audit Date : 07/01/2019 Trade with purpose
Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BEERITFET,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: C Deadline date:08/01/2020

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

5.4 -

5.5-

Based on the provided payroll records, auditor found that all employees' wages were calculated on an hourly-rated basis. The lowest basic
wages were RMB 1720 per month that was above the local legal minimum wage standard. For overtime wages, 150% and 200% of basic wages
were paid to employees for their overtime hours on night and on rest days respectively. No overtime was arranged on public holiday. Employees
were paid by cash on 30th day of each month after the previous wage calculation cycle. Furthermore, the facility had provided social benefits
such as annual leave and child-bearing leave, etc. to eligible employees. However, two findings were identified in this performance area, please
refer to relevant checkpoints for details.

RESVRHEHI R, KUMAERAIIERNFARITE, A IREERIVAART1720cE A S T LA#ENR 4, T4 B MUEFKE B mits
SR SEFM2.0BEXR IR IHE, EERITMI, A TITHIRAERAVSHILIUNER KK, F 8, DIV HREFERN-RELENENENSHE
KNG ABR, EEEAE LI B R, ERSERXMNER,

The facility management was not aware of any information about Basic Needs Wage, and the facility management did not know that they should
provide sufficient remuneration that allows workers to meet a decent standard of living based on the BSCI requirement. Law/COC In accordance
with BSCI Social Requirement 5.4: The auditee should provide sufficient remuneration that allows workers to meet a decent living standard.
DA EREFTIRFERAT 2, DA BREEMTN 2R BBSCIMZERIZ M B WS 1L i Tid EAEMAETE, ENATHAN RIEBSCIt S
THEERS .4, i 1%TT (47 /) M3 AT B9 R ENGE T A AR R A 5E i A

During document review, auditor found that only 74 out of 331 (22.36%) employees had participated in basic endowment insurance,
unemployment insurance, basic medical insurance, maternity insurance and employment injury insurance according to legal requirement based
on the social insurance receipt of December 2018. Remark: 1) The facility had purchased commercial group injury insurance for 80 employees,
valid date was from March 8, 2018 to March 7, 2019. 24.17% employees are covered by the commercial injury insurance; 2) Interviewed workers
who had not participated in social insurance scheme stated that they did not want to participate in social insurance; 3) No temporary and dispatch
workers were used. There was no newly jointed workers, and 4 retirees were working in the facility. Law/COC: In accordance with the Social
Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and the basic
endowment insurance premiums shall be jointly paid by employers and employees. Article 23 Employees shall participate in the basic medical
insurance for employees, and the basic medical insurance premiums shall be jointly paid by employers and employees in accordance with the
relevant provisions of the state. Article 33 Employees shall participate in the employment injury insurance, and the employment injury insurance
premiums shall be paid by their employers rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the
unemployment insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state.
Article 53 Employees shall participate in maternity insurance, and the maternity insurance premiums shall be paid by employers rather than
employees in accordance with the relevant provisions of the state.

TECHE I, #14% A ETF2018412 A 3Rt R IR K ULV AI33148 I THINAT4 A (22.36%) IEMBERSIMSRERE . KARE . BT RE., &
BRE, TR, #E:1) 2IFA80 5% TIELEl AR E R A2 HAM2018F3A8AEI2019F3A7H, 24 17%M T ANEE T B LESMG
2) B THRAS MR A QR TM/AII R EZS MR, 3) DIEAREAIGN T SET, RAEFEAT, H4TRKRE AT, ENAT
NAEN: EE(PEARKMERSRGE)SE 5, NINASMERFERG, ARAALMMIRTARYNERFEZREN, Eo+=FPIN
LM TERETRE, ARA MR TREBERAEARMUNERET RGN, F=+=F NI HUSMIGREG, BAANPAHSNTHERG
%, MIARHM TR 2. P+ PLIN SSmEVARE, BANAHNNTREBERNELRHGMNRIVRS R, ER+ZF PINSSME
BRE, BAANAIRBERMESNEBTRK R, HIRGNETRK R,

Remarks from Auditee:

None
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Producer : Jinlongheng Furniture Co., LTD. .
Subsidiary amfori BSCI

DBID : 386297 and Audit Id : 142189 Audit Date : 07/01/2019

Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: D Deadline date:08/01/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on the provided attendance records, auditor found that finger print attendance system was used for time keeping and employees should
scan their finger print when they went in and out the workshop. No peak season in the facility. Workers worked overtime voluntarily. The overtime
hours did not exceed 2 hours per day or 60 hours per week, and employees could enjoy at least one day off after six consecutive working days.
However, 1 finding was identified in this performance area, please refer to relevant checkpoint for details.
RIBSWVIRHHZEHR, KIS ERAEL WAL RES, A ATHELETHNREH, T RFHEEMES, TR AEEMIL, #XMYI
[H A2/, BRATFEILE0/M . FEBELTIEOREDARRIR, BR, BRI ELKN— TR, BEASEHEXNEER,

6.2 -  The monthly overtime hours of 23 out of 24 randomly selected employees were 76 hours in November 2018 (current month); 23 out of 24
randomly selected employees were 78 hours in August 2018 (random month), 23 out of 24 randomly selected employees were 84 hours in March
2018 (random month). Law/COC: In accordance with the PRC Labour Law article 41 The employing unit may extend working hours due to the
requirements of its production or business after consultation with the trade union and labourers, but the extended working hour for a day shall
generally not exceed one hour; if such extension is called for due to special reasons, the extended hours shall not exceed three hours a day
under the condition that the health of labourers is guaranteed. However, the total extension in a month shall not exceed thirty-six hours.
TE2018411 A3 (KA1 A), 23/24 4 3FE 5t T A IBEET (525 76/ ; #E20184E8 A 12 (FEHL A ), 23/244 3 5t T # B MBERS 5] K78/ i) ; #£20184F
3R (BEHLA), 23/24B 3 51 THY A ANBENS (5] 984/ o SERMATHAEN : KIE(REAREME T NENE41E AARMBTEAZEFTE &
BISMYEE DERETLIEK TN E, —REEFFEE—/; BFRRAFTEL K TN, ERETE S HRENEG FTEK TR
g B F/EL= /N, BEREAFFEL =+,

Remarks from Auditee:
None
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Producer : Jinlongheng Furniture Co., LTD. .
Subsidiary amfori @ BSCl

DBID : 386297 and Audit Id : 142189 Audit Date : 07/01/2019 Trade with purposs

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: B Deadline date:08/01/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee had a written OHS management system that includes policies and procedures for health and safety and working conditions, such as
risk assessment procedure, machine operation procedure, accident and emergency procedure. The auditee regularly carried out risk
assessments for safe, healthy and hygienic working conditions and provided regular OHS trainings and necessary personal protective equipment
to workers. Enough fire facilities were provided throughout the factory, such as fire alarm, fire extinguisher and hydrant. Emergency exit doors
clearly marked, accessible, and kept clear of obstructions. However, some findings were identified in this performance area, please refer to
relevant checkpoints for details. The Checkpoint 7.23 marked as N/A as the facility did not provide transportation to employees.

IZEW T TR ERTLHEERRR, JITHMX TRE. REMIERHREMN, I KNS IHEIER, NRRIERERF, FHRYSERF. e
EHPATRE BB LA TSR IHE, d T AR REZSE, FRELENTFRASRAIA W EER K BYHIERM,
INER, KAHBRIHE, R2HOREEN. REF7E, B2, FUBIAKN L ER, BEASEEINNE R, HER7.23T5E/M, BRI

HIB4 AT,

7.1 - During this audit, the facility did not fully comply with the health and safety legal requirement. Please refer to relevant checkpoints for details.
Law/COC In accordance with BSCI social requirement 7.1, the auditee should be in observance of the occupational health and safety regulations
applicable for its activities.

ARE, HEARKIEVEEREFEREBRIAEMER, HEHSERRRE R EMAT AN KIEBSCIH R THEERT.A, k8 FH
REREIENER,

7.2 -  Through reviewing the social insurance receipt of December 2018, auditor found that only 74 out of 331 (22.36%) employees had participated in
employment injury insurance. The facility had purchased commercial group injury insurance for 80 employees, valid date was from March 8, 2018
to March 7, 2019. 24.17% employees are covered by the commercial injury insurance. Law/COC: In accordance with BSCI Social Requirement
7.2, there is satisfactory that the auditee seeks to improve workers’ protection in case of accident, including through compulsory insurance
schemes. Besides, in accordance with the Social Insurance Law of the People’s Republic of China, Article 33 Employees shall participate in the
employment injury insurance, and the employment injury insurance premiums shall be paid by their employers rather than the employees.

B A1%2018F 12 A M KR W, #i% AU EI3314 R T A, RA744 A T (22.36%) M T THifRE, I H 480 57 T L@ L AAE
SMEERL A HHAM2018FE3A8AFI2019F3A7H . 24 17% M T ANBE T B ESMNG, EM/ATHAN : RIEBSCIH R THEERT.2, LN TRk
EEIMHEATHRIRY, SFEELEFHERETR. B, EKE(PEARKMEHSRRZEIE=+=K NI N ASMIMGRE, BRANREH
MR, IR T RN TR %,

7.6 -  During facility tour, auditor found that the glue-spraying employees did not wear the gloves even though the facility had provided the proper PPE
to employees. Law/COC: In accordance with Law of the PRC on Work Safety article 42, manufacturing units shall provide personal protective
equipment to employees. Manufacturing units shall supervise and train employees to ensure they properly wear and use the personal protective
equipment.

EIGMER, TR R TREAMFE RESWARRG BRI ARE AT, ERUATAEN: RIE(PEANRSEMERE LK)
F425, ERE RAATIMA GRS ERFERE T AR AR T B A, FIHE . HE ML URBERMNRE. E/H.

7.11 - 1. During document review, auditor found that the facility could not provide the fire certificate or registered record of office building and production
building for review, only the fire registered record of dormitory building was provided for review. Law/COC: In accordance with PRC Fire
Prevention Law article 11, the Ministry of Public Security of the State Council prescribes, for those densely populated places and special
construction works, design documents shall be submitted to public security organs for safety review. Public security fire control institutions shall
be responsible for the result. Article 13 the project completed with fire control design in accordance with the requirements of the State Technical
Standards on Fire Control for Engineering Construction shall go through acceptance check and filing as stated below: 1. as is stated in Article 11,
construction units shall apply to the public security fire control institutions for fire control acceptance check. 2. Other construction works and
construction units shall file with public security fire control institutions and public fire control institutions shall conduct random inspection.
Construction projects which are supposed to go through fire control acceptance check but do not or considered unqualified shall not be put into
use. Other projects considered unqualified after acceptance check in accordance with law shall not be put into use. 2. During document review,
auditor found that the facility could not provide the certificate or report of acceptance checks for completion of all buildings to review. Law/COC:
In accordance with the PRC Construction Law Article 61, a construction project handed over for acceptance checks for completion must conform
to the prescribed construction project quality standards, be provided with complete project technical and economic data and signed project
warranty, and be provided with other qualified conditions for completion as prescribed by the state. A construction project may only be handed
over for use upon passing the acceptance checks for completion; no construction project shall be handed over for use without going through the
acceptance checks for completion or passing the acceptance checks for completion.

VB X d %, AR REERE AT, S/ AN/ % R b, RAERBE SRR AR H Y SEMAT AN KRR
ARAMEEMZE)E+— 5 BSRATE IREMRE BN 012 E PSRRI X T2, BRI N ZRUHR B SR AR YLK HRL L
M H % AR HFIAIEKEN B AL R 3T, B+ =5 RBERIREUHRRAVOERERATH R BIRIRR T, (KB TIMELT
SHBA W, £ (D) REE+—FHEMRE R TIE, BN SR AR X AHAGRIFHE K (Z) B2 T8, Bt afE ik m B 2
DNRYKAHIAT AT, ARYLKAHAAR BT A REN DI THERRKRZ R T REAEBRKEE R RT SR, ZIERAGER;
HihZ i TRAKEMEREKRE, NEFILERA, 280X, @780 R TR G A A B AR TIOR8, SEAAT AN t&EE
(PEARLMERFEEA+—F JTRTRKMEFRTE, LAFSHENRATRENERE ARENIERALIENNSSENTER
&1, #FEFERMENEMBT RN BATERTIZRKEKRE, ARXMER; REKKREFREF SR, FEILEA.

7.17 - During the facility tour, the auditor found that no needle guard was equipped to all sewing machines in sewing department. Law/COC: In
accordance with Law of the PRC on Work Safety article 33, the design, manufacture, installation, application, inspection, maintenance, repair of
and safety facilities shall comply with the national or industrial standards. Manufacturing units shall maintain and inspect the safety facilities
regularly to ensure they are in good working conditions. Maintenance and inspection records should be properly maintained and assigned to
relevant staff.

WG HEKI, A EARE 8RR, ENATHEN: KIE(REAREMERESEE)EISE  REWKHIIT, HliE, RE. E/A. K, 4k
&, BUEFIRE, NS FEERFEREITIARE, £/ 28 BRI RERAHITEEELY | RS, FEHMI, RIEERTE. 497 RIF. G
MR BAEIFIL R, FRBERARALEF,

Remarks from Auditee:

None
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Producer : Jinlongheng Furniture Co., LTD. .
Subsidiary amfori BSCI

DBID : 386297 and Audit Id : 142189 Audit Date : 07/01/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BARITHFEI,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BB RITFET,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: B Deadline date:08/01/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility signed labor contract with all employees within one month after employment. No temporary workers or apprentice was used in the
facility. However, there was gap identified in implementation. Please refer to specific question for the finding.
AR THT ZA—DAZIT AR, DA RFERAEN TREPET FATHMERAZENBS, EREFSERINER,

10.2 - Through document review, auditor found that the facility had 4 retirees hired to work again, but the facility did not sign written agreement with
these retirees hired to work again. Law/COC: In accordance with the Notice about Issues on Implementing Employment Contract System
(Ministry of Labor Document [1996] No. 354) Article 13, When the retiree, who is enjoying pension benefits, will be hired to work again, the
employer shall sign a written agreement with him to explicitly define the rights and obligations including job duties, remuneration, health care,
labor protection in the course of employment.

B, TR AR HEF4RRGRIEA G, B %H SXERRREE A BT BE L. EMATAEN: KRR F 2475730 & I BE
T i B AN (5780 K [1996]354 %) 5135, EZZRFERNAFBHERKA AKERIERAN, AABANYS5EHELT BEIML, BHRERHNG
THERE. B, BT, FREEFEAFIF LSS,

Remarks from Auditee:

None

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BEERITFETL,

Remarks from Auditee:
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Producer : Jinlongheng Furniture Co., LTD. .
Subsidiary amfori BSCI

DBID : 386297 and Audit Id : 142189 Audit Date : 07/01/2019

Audit Type : Full Audit

Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: B Deadline date:08/01/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had established a written environmental policy. One senior management was responsible for continuous improvements in their
environmental performance. However, 1 finding was identified in this performance area, please refer to relevant checkpoints for details.

AR PEMTRERE AEE -2 ALB AT EAENRSRE. B2 EBI2ERINNHER, BEASEEXNEER.

12.3 - During facility tour, auditor found that products in the facility are mattresses, and the main processes are embroidering, quilting, cutting, sewing,
spring making, spring finishing, padding, glue-spraying, packing, the waste gas which generated during manufacturing would cause influence on
the environment. However, during document review, the facility could not provide the pollutants discharge permit for review. Law/COC: In
accordance with PRC Law of Environmental Protection Article 45, The state implements a management system for pollutant discharge permit
according to legal provisions. The enterprises, public bodies and other manufacturer that apply the management of pollutant discharge permit
shall discharge pollutants according to the requirements of pollutant discharge permit. Any entity without a pollutant discharge permit shall not
discharge pollutants.

TEDR A, o8 I A P B f VR, ERT R ONRISE, 4R, #B8, 54, ERlE, fEmE, 1K, iR, ak, £ dBph~Erk
SSNIAEE R, BEX A%, D TTERGEHSVFRNEGE S b SEMAT AN IE(P AN REMESRRE)E455, BRIKEEE
%ﬂﬁiﬁf{:gﬁﬁ%ﬂﬂ& SATHE G VR B R RV SR S A E At A 7= 405 B L M R BR BV VP AT E R B R BSR4 RIS RS VR eTERY, T
= V5.

Remarks from Auditee:

None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 142189] Audit Date: 07/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

No nonconformance was observed.
BRERITFET,

Remarks from Auditee:
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Producer : Jinlongheng Furniture Co., LTD. =
Subsidiary amfori @ BSCl
DBID : 386297 and Audit Id : 142189 Audit Date : 07/01/2019 Trade with purpose

Audit Type : Full Audit

PA5 | PA6 | PA7 | PAS | PA9 | PA10 | PA11 | PA12 | PA13 g‘;‘;ﬁ‘;’

atdit Date Auditld | PA1 | PA2 | PA3 | PA4
Type
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Producer : Jinlongheng Furniture Co., LTD. f =
Subsidiary amfori () esc

DBID : 386297 and Audit Id : 142189 Audit Date : 07/01/2019 Trade with purpose

Audit Type : Full Audit

Producer Photos

External photo(s) of the production unit(s) IPhoto of the inside of the main production hall
Factory gate.JPG ICutting.JPG

photo(s) of the production unit(s)

Photo of the inside of the main production hall
Factory name.JPG

[Electricity box.JPG

-
-
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i R i

M—
[External photo(s) of the production unit(s)

Photo of the inside of the main production
Office building.JPG

ISpring finishing 2.JPG

IPhoto of the inside of the main production hall
[Embroidering.JPG

B

IPhoto of the inside of the main production hall

IPhoto of the inside of the main production hall
Finished goods.JPG

Spring making 1.JPG

i
[External photo(s) of the production unit(s)
Production building.JPG

Photo first aid facilities

IPhoto of the inside of the main production hall
First aid kit JPG

Glue spraying.JPG

Photo of the inside of the main production hall
ISpring making 2.JPG
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Producer :
Subsidiary

DBID : 386297 and Audit Id : 142189

Audit Type : Full Audit

'hoto of fire safety equipment
[Evacuation plan.JPi

Photo of fire safety equipment
Exit and fire equipment.JPG

Photo of non-conformity
INC1-sewing machine without needle guard.JPG

Photo of non-conformi
INC2-employees of glue spraying did not wear gloves.JPG

Photo of the canteen (if applicable)
anteen.JP!

amfori (©) ssc

Trade with purpose

Jinlongheng Furniture Co., LTD.

Audit Date : 07/01/2019

IPhoto of the inside of the main production hall
IMachine maintaining.JP!

IPhoto of the inside of the main production hall
IPacking.JPG

amfori () esc

Trade with purpose

Photo of the inside of the main production hall
Suggestion box.JPG

IPhoto of the inside of the main production hall
[Padding 1.JPG

Photo of the inside of the main production hall
ime machine.JPG

IPhoto of the inside of the main production hall
Padding 2.JPG

Photo of the inside of the main production hall
rimming.JPG

Photo of the inside of the main production hall
IPE bag preparing.JPG

[Photo of the inside of the main production hall
arning sign.JPG

www. bsciplatform.org

Photo of the personal protection equipments (if applicable)

[Earplugs and mask wearing.JP
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Producer : Jinlongheng Furniture Co., LTD.
Subsidiary

DBID : 386297 and Audit Id : 142189 Audit Date : 07/01/2019

Audit Type : Full Audit

Photo of the code of conduct on display

IPhoto of the inside of the main production hall
0c.JPG

lQuilting.JPG

P IPhoto of the inside of the main prouctiun hall
D IRaw material. JPG

F g A8 -
Photo of the dormitories (if applicable) IPhoto of the inside of the main production hall
Dormitory.JPG ISewing 1.JPG

Photo of the inside of the main production hall
loth checking.JPG
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Trade with purpose

Metal glove wearing.JPG
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[Photo of the personal protection equipments (if applicable)

Photo of the sanitary facill
[Drinking water.JPG

A
Photo of the sal
oilet.JP
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